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In carrying out the service, the Contractor shall not discriminate against any 
employee or applicant for employment because of that employee or 
applicant’s age, sex, gender, gender identity or expression, sexual 
orientation, race, religion, creed, color, disability, national origin, veteran or 
military status, political affiliation, or any other characteristic protected by 
federal, state, or local laws (“protected characteristic”).  The Contractor shall 
take affirmative steps to ensure equal employment opportunities for all 
applicants for employment, without regard to their protected characteristics.  
For the purpose of this Non-Discrimination in Contracting Policy, the term 
“sex” includes medical needs and / or lactation needs arising from pregnancy, 
childbirth, or related medical conditions pursuant to the South Carolina 
Pregnancy Accommodations Act, 2018 S.C. Act No. 244.  This Non-
Discrimination in Contracting Policy extends to all aspects of the Contractor’s 
operations, including, but not limited to the Contractor’s employment 
practices (including selection, hiring, assignment, re-assignment, training, 
promotion, transfer, compensation, layoff, leave of absence, return from 
layoff or leave of absence, discipline, and termination); selection of 
volunteers and vendors, and provision of services.  The Contractor shall post 
in conspicuous places, available to employees and applicants for 
employment, notices to be provided by the government setting forth the 
provisions of this Non-Discrimination in Contracting Policy.  The Contractor 
shall incorporate the provisions of this Non-Discrimination in Contracting 
Policy in all subcontracts for service work.   
 
 
         
         


